SN e
= (o, anmum i

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SARQJI NI NAI DU VANI TA MAHA VI DYALAYA

Name of the head of the Institution

Dr . D. Shobhana

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

040- 24603266

Mobile no.

9849527392

Registered Email

snvimiv@edi ffnail . com

Alternate Email

shobhanad6@nai | . com

Address Mukar ranj ahi road, Exhibition G ounds,
Nanpal |y

City/Town Hyder abad

State/UT Tel angana

Pincode 500001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr.Aarti Simha
Phone no/Alternate Phone no. 04029555676
Mobile no. 9247187800

Registered Email

snvani t al QAC@mai | . com

Alternate Email

aartisimha. 1962@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. snvani ta. org/ pdf/2016-17-

| QAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. snvani ta. org/ pdf/Academ c-

Schedul e- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 82 2005 21- Sep- 2005 | 20- Sep-2010
2 A 3.12 2012 15- Sep- 2012 | 14- Sep-2017
3 B 2. 40 2018 03-Jul -2018 | 02-Jul - 2023
6. Date of Establishment of IQAC 01-Cct-2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.snvanita.org/pdf/2016-17-IQAC.pdf
http://www.snvanita.org/pdf/2016-17-IQAC.pdf
http://www.snvanita.org/pdf/Academic-Schedule-2018-19.pdf
http://www.snvanita.org/pdf/Academic-Schedule-2018-19.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Mat hemat i cs Seni nar 27- Sep- 2018 45
2

Intercollegiate Literary 11- Feb-2019 154

Conpetitions to 3

commenorate Birth day of

Saroj i ni Nai du

SPARK - 2K19 by 21- Feb- 2019 350

Departnment of Physics & 2

El ectronics

Intercol |l egiate Yoga & 11-Cct - 2018 53

Archery Conpetitions 1

Intercol |l egiate Judo 19- Sep- 2018 44

Conpetitions 1

Wor kshop of Andri od 19- Sep- 2018 120
3

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Mat hemat i cs Sem nar TSCOST 2018 25000

2
Physics & Event TSCOST 2019 20000

El ectronics 2

Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Vi ew Upl oaded File

Upload the minutes of meeting and action taken report

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZlQlpsVVduMGNkNjlqdGpwMmJFbFE9PSIsInZhbHVlIjoibXowU0h2aUhXTzZuaXZNZ2tYQUY1NE9XMkJHVjA0bml3MytJWE1OVHRxVkpsRTNTUzdJNElqYVY4dXVVemFoQzBwOHFKcmVrS3RobmdETFNPYVBCZ0E9PSIsIm1hYyI6ImJiZmU3MGQ2MGM3MmY5NWNmMDRhNzdkNGQwMTdhZjA2YWRjNjM5OWY4NDVlYzVhM2Y3ZDRiMjg3ODA1ZGZjOTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9QYkdYYkxqY09iZ2pFcEROL0VJb2c9PSIsInZhbHVlIjoicW1Dcml4S0VJWlJ1Yk4yTDZrOEptWlV3TkdQRnhGS0xjSVl0S29JMmRpbDdWNzIxZUNnUzVzMnk2d1dWWFNFSCIsIm1hYyI6ImIyN2Q2ZmFlNDViMzY1NzFlNzFhYzA1OTEyMDk4Y2MxNjU3MzYwMmJhYmY0N2IxNTQ4ZmQ1NjkzNTk0MzcxZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9QdWRYblE2UDZiSFdkZWhuSHFQRVE9PSIsInZhbHVlIjoiUVYwaWpqcmdiRlBBeUxxYlRIMVhJVmk1L0JWQXk0Y1hLRFlaaFJkWjFKeUU1YXp6Zk8wR2dZM0dCYktlRG1SbCIsIm1hYyI6IjY2YzNiZGI1ZDI2ZTcxOWVjNDMxNjFjNGFmYzg4NWI0YjI3OGM3OTkxZjExNTgzY2M1ZmIyZDVlZWExZjBiNmUiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Two Faculty Devel opnent Programmes were conducted for both inhouse teachers and
faculty from other colleges. Mathenmatics Seni nar was organi zed and 45
participants attended. Two intercollegiate conpetitions were conducted and nunber
of students fromvarious colleges fromtwin cities participated enthusiastically.
Field visits were organi zed for students of |life sciences and social sciences
departnents CQuest |ectures were organi zed for both hostelers and day schol ars on
various topics of their interest

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
The Departnent of Physics & El ectronics |350 students from various coll eges
suggested that intercollegiate participated in poster presentation and
conpetitions be conducted as part of el ectronics project conpetitions and
Nati onal Science Day Cel ebrations di spl ayed their talent
On the eve of 140th Birth Anniversary 154 students fromdifferent colleges
of Sarojini Naidu the Departnent of participated in conpetitions like
| angauges proposed to conduct poster presentation, PPT and JAM
intercoll egiate conpetitions in 7 sessi ons on varied topics bringing out
Languages the nyraid of students
Heads of Departnents |ike every year Departnments of Botany, Zool ogy,
proposed to have field trips for first |[Physics, Business Adm nistration and
hand know edge of subject Econom cs organised field trips and

enriched their students

Many departnments proposed to have CGuest |Departnent of Econonics, Botany,

| ectures by inviting experts of Busi ness Administration, Nutrition and
academ a Pl acenent Cell invitied experts to
address the students

Department of Frech proposed to conduct |10 coll ege teachers fromtwin cities
Facul ty devel opnment progranme for participated in FDP on Teaching
coll ege teachers in twin cities Met hodol ogy i n French

2 Day Faculty Devel opment Progranme was |50 i nhouse teachers participated in the
proposed for inhouse college teachers 2 day FDP conducted by Dr.B. Sudha,
between to years of service Associ ate Professor and Vice Principal,
Dept. of English

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
CGover ni ng Body 31-Jul - 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZobnhMdzZGckVnd3R4a0lBNjlLOHc9PSIsInZhbHVlIjoiaVNLQVVKeXZHQkVDczB2bmFUUEdrSXNBdEYzcmdLeStXTndtMlBOQy9MTEdiYkdmTGRuWFNxV01ycTF3YnJ0emdncUNlYXA3T3Q5UEM2QTdOMVRidGc9PSIsIm1hYyI6IjA0YmYyOTM0ZTc4NDQ4MWM1YjUwNjM5MTQ0NDI5NjM3NzZmMTcwM2M5YTY4NDU2MzMzM2ViZGNlZjRjNzBkNTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVMc0tsUGY3UjMyc2hWbkFxR1J5OWc9PSIsInZhbHVlIjoiQ3IwbndKRkI2Q1R3bTBPTGNCWVl0YTBFeGpIcjBsbU1reGlMUnpqRHRxb29rNUNQMSs2RzhMdFhRZnRYb2drVyIsIm1hYyI6IjgyMWJmZjYwNTNkZmZjNzQ1NTdhYzc1OTNmOTBjZDRkMzJmYThlODZmZTFlMzEyMmI5NDMxZWQyZWZkYTQxMmEiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 29- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Sarojini Naidu Vanita Maha Vi dyal aya, a
reputed centre for higher learning for
wonen, is one anong the 18 institutions
of Osmani a Graduates Association and
Exhi biti on Society. Vanita has al ways
been swift in inbibing new trends and
technol ogi es. Accordingly, with the
approval of the Managenent, the Coll ege
has adopted Managenent |nformation
System for the smooth functioning of
various student services of human
resource nmanagenment. The software is
specifically devel oped and i npl enent ed
for college purpose and is periodically
upgraded as per the requirenents of the
departnents. A detailed description of
the different nodul es that are
currently in use are given below a)

Li brary Informati on System Qur college
has 3 libraries, one each for
under gr aduat e, postgraduate and NMBA
courses with over 65,000 books. The
libraries are automated and the system
is used during the issue of books,

upl oading information in the accession
regi ster and maintaining the stock
account. b) Pay Roll and Accounting
Moni toring System The systemis used
for adm nistrative purposes in the
paynment of sal aries, maintaining
accounts of the college and daily fee
collection of the students. All
financial transactions in the
institution are either online or

t hrough banks. Paynent of fees by the
students is through challan in the
bank. Online salary paynent is nmade to
the teaching and nonteaching staff.
Statutory deductions |ike Enpl oyee
State I nsurance Corporation (ESIC),

Enpl oyee Provi dent Fund ( EPF),




Prof essi onal Tax and Property Tax
paynents are made online. The

schol arshi p section naintains the data
base of the receipt of scholarship from
Governnent and di sbursement to the
student. Schol arshi ps anpbunts are
directly deposited into the accounts of
the students. Annual internal and
external financial audit brings out
financial transparency and the audit
reports are submtted as and when
required to the concerned departnents.
c) Adm ssion Process: Since 201617, the
adm ssion process is online, conducted
by the TSCHE CCE through the website,
www. dost. cgg.in. Allocation of students
to various courses is on the basis of
pref erences of programmes and choi ces
of colleges, given by the students in
their online application. Slide over
facility is also provided to the
students within a stipul ated period of
time. The PG adnissions right fromthe
begi nning of the courses have been

t hrough an common entrance exam nation
conducted by the Osmania University.
Students are allotted to the
institution based on their ranking and
the fees are as per the stipulations of
the Gsmania University. 10 of the seats
are allotted under the managenent

quota, for which the fee paynent is

t hrough bank challan. d) Human Resource
Att endance Monitoring System The
institution maintains docunmentary

evi dence of all student and staff
activities. The attendance of both
teaching and non teaching staff is

nmoni tored through Bionmetric system e)
Exam nation Section: Gsnania University
has introduced online systemfor the

di sbursenent of question paper, noni nal
roll of the students, hall tickets and
paynent of exam fees for regular and
backl og students. Upl oadi ng of
attendance in the exam and internal and
assi gnnent marks i s made online. Hence
the process is absolutely transparent.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution ensure effective curriculumdelivery through a well planned




strategy and a process of docunenting the sane is evolved, based on the
approval of annual Academ ¢ Schedul e as comuni cated by the Registrar of
Gsmania University to the Principal's of Affiliated colleges. The CBCS system
at graduate level is delivered in the followi ng ways: * As our institution is
affiliated to Gsmania University, syllabus and exam pattern is decided by the
University. Qur institution has fornul ated annual and senester |esson plan
system in this system the faculty nenbers of all departnents prepare |esson
plan for each of the topic they handle. * Teaching Diary - Every faculty menber
mai ntains a teaching diary year-wise. In which a daily record is nade about
cl asses conducted and concepts taught in the class. Monthly summary of the same
is recorded which is signed by Head of the Departnent thereby ensuring cent
percent coverage of syllabus. * Assessnment of students' performance - It is
assessed by internal and external exans as well as assignments which are
mandat ory. Two internal exanms are conducted for each subject in each senester,
average marks are consi dered. The docunents related to these assessnents are
mai ntai ned al ong with the assignnent copies submtted by the students. In order
to ensure better understandi ng of concepts and better performance students are
encouraged to give sem nars and chapter w se tests are conducted. Before the
final exams, pre-finals are conducted in the institution. * Hour w se students
attendance is taken to guage the regularity of students thereby ensuring their
under standi ng / know edge level. As we cater to different strata of students,
their know edge | evel varies and additional guidance is needed for sone
students. Hence renedi al classes are conducted to help students with | esser
talent. Records of the remedial classes conducted are maintained. * Apart from
three libraries which stack 67,832 books, departnental |ibraries are maintained
for easy access of books to faculty. * As part of their curriculum PG and MBA
students undertake projects. Generally the Managenent and Conmerce stream
students take up internships in different conpanies. Science students prepare
their records in different subjects. The project thesis are maintained in the
library for future reference. * In order to inpart practical know edge
industrial visits, field trips, visits to state assenbly and trips to various
centers are organised. * Use of ICT - Power Point slides are used to deliver
| ectures with the help of audio visual aids to facilitate easy learning. *
Em nent professionals are invited to give extension and guest |ectures for
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
MBCOF fi ce Ni | 01/ 08/ 2018 3 Enpl oyabi | Lear ni ng
ity excel, word,
power poi nt
Beauti ci an Ni | 01/ 08/ 2018 3 Enpl oyabi | Groon ng
ity
Fashi on Ni | 01/ 09/ 2018 3 Enpl oyabi | Desi gni ng
Desi gni ng ity of cl ot hes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Economi cs 11/ 06/ 2018
BA Public Adm nistration 11/ 06/ 2018

BA Political Science 11/ 06/ 2018




BA

H story

11/ 06/ 2018

BCom

Conput ers

11/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA I ndi an Econony 11/ 06/ 2018

BA | ndustrial Econom cs 11/ 06/ 2018

BA e- Gover nance Concepts 11/ 06/ 2018

BA e- Gover nance Case 11/ 06/ 2018

St udi es
BA International relations 11/ 06/ 2018
19th & 20th Century
BA H story of Tel angana 11/ 06/ 2018
BA I ndi an Nati onal 11/ 06/ 2018
Movenent
BA H story of Tel angana 11/ 06/ 2018
Movenent and State
Formati on
BCom hj ective Oriented 11/ 06/ 2018
Programm ng with C++

BCom Comput eri sed Accounti ng 11/ 06/ 2018

BCom Web Technol ogy 11/ 06/ 2018

BCom e- Conmrer ce 11/ 06/ 2018

BCom Rel ati onal Dat abase 11/ 06/ 2018

Managenent systens
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 132 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Grooni ng

Fabric Painting 01/12/2018 43
Di ya Pai nting 03/ 11/ 2018 31
Tai l oring 07/ 01/ 2019 85
Beaut i ci an Per sonal 01/11/ 2018 155

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




MCom Mar ket i ng 19
MCom HR 14
MCom Fi nance 2
VBc Zool ogy 31
VA Engl i sh 15
VBA Busi ness Managenent 105
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

P.G 85 to 100 percent of students are satisfied with syllabus course, nunber of
units, sequence of units, electives, topics covered, nunber of hours per week
for the course, evaluation nmethod, project to be nade as part of the course,
gradi ng system bal ances between theory and practical papers, including soft
skills as part of the course and agree that know edge in the course will help
in their career. U G 97 percent of the students are satisfied with nunber of
paper s/ subjects while 67 percent of the students agree that there is a bal ance
bet ween theory and practical papers/subjects. 77 percent students think that
know edge gained will help themin job/career and are satisfied with topics
covered. 60 percent students think new topics need to be included. 57 percent
of them agree that there is a need to take suggestions fromindustry experts in
fram ng curriculum 65 percent of the students don’'t think that there is a need
for introducing new subjects or papers this indicates that the course covers
all the relevant subjects. Feedback from Staff: 1. Departnents of Languages
(Arabic, French, Sanskrit, H ndi, Udu) The faculty feels the syllabus is too
vast and is difficult to conplete within the stipulated period of tine under
the senmester system 2. Departnent of BioChemi stry Covers the basics well.
Practical syllabus matches with the theory they study. Biochem cal techniques
are very vast. In practicals at |east one qualitative analysis should be
included in senmester Il. 3. Departnment of Chemi stry The organic and physica
chem stry for | year (senester |), organic chem stry for senester — |Il is vast
and the nunber of classes allotted for each unit is |less. The syllabus of

I norgani ¢ chem stry senmester 111 IV is not evenly distributed. Chenica

ki netics experinments have been renoved from practical syllabus, which are

i nportant for undergraduate course. 4. Departnment of Botany The areas of study
of Botany syl |l abus prescribed will provide job opportunities to the students.
Projects will nake them nore interactive, creative and confident in these
fields. In the projects the coordination between the staff, students and the
firme will create a good interactive know edge of ecosystem 5. Departnent of
Public Adm nistration Apt Strategy to be used to crack Civil Service

Exami nations. The Rel evance of Public Adm nistration will be highly effective
by making the students of Public Adm nistration takeup project in the sane
organi zation. 6. Departnent of Political Science The syll abus covers nost of




the current events and happeni ngs along w th concepts.
to the students to relate the theoretical

introduced it would be hel pful

aspects with practical

cont enpor ary happeni ngs.

If project work is

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Cener al 60 61 61
BCom Conput ers 180 180 180
BSc Bot any 150 135 135
BSc Zool ogy 150 135 135
BSc Chemi stry 260 232 232
BSc Physi cs 140 126 126
BSc Mat hemat i cs 220 201 201
BSc M cr obi ol ogy 60 51 51
BSc Bi ochemi stry 50 50 50
BSc Appl i ed 50 50 50
Nutrition
BSc Conput er 160 154 154
Sci ence
BA Econoni cs 75 37 37
BA Political 150 53 53
Sci ence
BA Publ i c 120 49 49
Admi ni stration
BA H story 120 32 32
BA Soci ol ogy 30 0 0
BA Ur du 30 0 0
BA Arabi c 30 0 0
BA 45 0 0
Moder nLanguage-
H ndi, Tel ugu,
Ur du
BSc El ectronics 80 79 79
VA Engl i sh 48 45 45
MCom Accounti ng 48 43 43
MSc Bot any 36 36 36
VBc Zool ogy 36 36 36
VSc Organi c 36 36 36
chem stry
VBc Physi cs 36 31 31
VBA Busi ness 120 120 120
Managenent




No file

upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1877 669 77 42 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
119 90 6 18 2 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2546

119

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

119

119

0

11

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.Vijayal alitha Lecturer Savithri Bai
Phul e Nati onal
Awar d
2018 Dr . B. Sudha Associ at e Tel angana Best
Pr of essor Teacher Award
2018 Dr . D. Shobhana Pri nci pal I nt er nati onal
Peace Award
2018 Dr . D. Shobhana Pri nci pal Mahat ma Gandhi
Peace Award
2018 Dr . D. Shobhana Pri nci pal Swachata H Seva




Awar d

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 401, 402 IV Sem 18/ 06/ 2019 13/ 08/ 2019
BCom 401, 402 VI Sem 21/ 06/ 2019 13/ 08/ 2019
BSc 441, 445, 457, 4 Il Sem 17/ 06/ 2019 13/ 08/ 2019
58, 468, 472, 474
BSc 441, 445, 457, 4 IV Sem 18/ 06/ 2019 13/ 08/ 2019
58, 468, 472, 474
BSc 441, 445, 457, 4 VI Sem 21/ 06/ 2019 13/ 08/ 2019
58, 468, 472, 474
BA Il Sem 17/ 06/ 2019 13/ 08/ 2019
111, 129, 156, 366
BA 111, 155, 258 IV Sem 18/ 06/ 2019 13/ 08/ 2019
BA 111, 155, 258 VI Sem 21/ 06/ 2019 13/ 08/ 2019
VBA 672 Il Sem 11/ 06/ 2019 07/ 09/ 2019
VBA 672 IV Sem 17/ 06/ 2019 07/ 09/ 2019
BCom 401, 402 1 Semester 17/ 06/ 2019 13/ 08/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Osmani a University foll ows senester system at the under graduation |evel and
post graduation level. Fromthe acadenic year 201617, Choice Based Credit
System (CBCS) was introduced by the Gsnmania University. As per the University
schedul e, at the under graduate |evel every student is evaluated on the basis
of two internal assessnents and two assignnments per senester. At post graduate
| evel each student is evaluated based on two internal assessnents and one
assi gnnent per senester. It is in itself and effective assessnent process.
Under this systema skill enhancenment course and an ability enhancenent
compul sory course are also included. In addition to internal assessnents,
assi gnnents, students are assessed on a day to day basis in the topics covered

by conducting slip tests, senminars (power point presentations), group
di scussions, role play, case studies and in practical classes. This not only
eval uate the students but give the teacher a clear idea of |evel of

under st andi ng each and every student. Every student is given an assi gnnent
whi ch could be fromthe syllabus or any current topic. The student have to
prepare the assignnment and subnit on the due date as prescribed by the teacher
Renedi al cl asses are conducted for slow |learners. This regularity in conducting
exam nations prepare the student for their end senmester exam nation and enabl es
themto face the exam nations confidently. Thus all necessary steps are taken
by the teachers to equip the students and help themto achi eve higher grades.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQ3UGpDREJST2NuVHpPa1lUNFErUGc9PSIsInZhbHVlIjoiUjRNaFhKR21tdHRqcUp5NmgvTjRCQ0xiZS9EZVVWQ3BmbE5UUW1aRkF5QnFMclYyQ0s5TXd3VElua2NrMEQyYW4wYUwzNzE5TmZCVkI2Ym9wUHlocWc9PSIsIm1hYyI6IjI3OWE5NWMzMjk2NTQ0MWNmZGFhMGMyYjEyYjRlMzY2YTI3ZjRjM2IyNmRlOGYwY2UzODUxOWExOGM1NTQ2OTUiLCJ0YWciOiIifQ==

Csmani a University provides the college with an al manac for each acadenic year
which is neticulously followed by the college. The schedul es for the reopening
of the college for the acadenmic year, Internal Assessnents, |ast date of
i nstructions and senmester end practicals and theory exam nations and md
senester vacation are specified in the al manac. The al nanac for the
under graduat e, post graduate and MBA programmes will be foll owed accordingly.
In addition to the acadenm ¢ schedul e the follow ng programes and events are
conducted and cel ebrated by the institution during the academ c year 201819. ?
Orientation progranme for the newy admtted students of UG PG and MBA
programres. ? Haritha Haaram week ? International Yoga Day ? Teachers’ Day ?
Sarojini Naidu Birthday Cel ebrations ? College Annual Day ? Sports Day ? NSS
Day ? National Science Day ? State Festivals such as Tel angana Fornati on Day,
Bat hukanma, International Wnen's Day ? National Festivals ? Field trips and
industrial visits to CCVB, Cocoon markets, Tinmes of India, Corporate Ofices,
Horticul ture exhibition, Ramakrishna Mutt ? Hostel Day ? Fresher’'s Day ?
Farewel | Parties ? Hindi Divas ? Placement cell initiatives for recruitment of
students by conpanies viz. Tech Mahindra, TCS, Concentrix, Maruti Suzuki, 1ClCl
bank etc., The follow ng workshops and sem nars are organi sed by vari ous
departnents ¢ Maths Ezy by Departnment of Mathematics ¢ Spark 2k19 by Depart nent
of Physics ¢ Wrkshop on Android Devel opnent « Intercollegiate Literary
conpetitions ¢ QGuest Lectures by em nent speakers ¢ Sports nutrition by
Departnment of Nutrition

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. snvanita. org/pdf/B Sc. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
468 BSc MPCS 83 64 77
474 BSc MVECS 54 30 56
009 VA ENGLI SH 22 20 91
408 MCom COMVERCE 34 33 94
502 VBC BOTANY 30 27 90
503 MSc ORGANI C 18 6 33
CHEM STRY
509 VBC PHYSI CS 27 21 78
526 VSc ZO0LOGY 25 24 96
672 MBA BUSI NESS 104 101 97
MANAGEMENT
111 BA EPP 25 18 72
155 BA HSP 6 4 67
258 BA HPM_( E) 19 12 63
401 BCom GENERAL 144 101 70
402 BCom COVPUTERS 141 129 92



http://www.snvanita.org/pdf/B_Sc.pdf

445 BSc BzC 70 44 63

457 BSc ZMC 32 21 66

458 BSc BMC 13 12 92

472 BSc BCAN 53 46 87

441 BSc MPC 19 12 63
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. snvanita.org/grievances_cell.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 30 UcC 220000 160000
Proj ects
M nor 30 UGC 100000 75000
Proj ects
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0 01/ 10/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 01/ 10/ 2019 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 01/ 10/ 2019
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
10000 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



http://www.snvanita.org/grievances_cell.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjI2NGtYQklBMTk3SXBqSzRHY0k3cnc9PSIsInZhbHVlIjoiZEsyMkZVcllBQnowQ0pXa3ptZzh3ak5Sb3lJTXNnWlJycFpUUlZjSWg1TEo2UWRsbGNZRUZCS1RTanhQM1VrRm94UGRSZUlUeG1PZDZDalNWZ3pXUEE9PSIsIm1hYyI6IjgxMzE3ZWIyMGZjNzMzODZkYTQzNDJhZmFjNGM4MmNiMWMwZjE2ZDE3MjcyYWI4MWU3NjkxZTY3NDVlYjkyOTYiLCJ0YWciOiIifQ==

Chem stry 1

Bot any 1

Zool ogy 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal VBA 6 4
I nt ernati onal French 2 6

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Tel ugu 6
VBA 3
Zool ogy 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Seasonal Dr.GY.B I nt er nat 2018 2 4 0
Prevel ance har gavi i onal
of Journal of
Parasitic Sci ence
el ement s Resear ch
in 2018
backyard
chi cken
kodad
region,
Sur yapet
(Dist.)
Tel angana
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRyWC9RWmdnMWRRN3JmdVBWR1lHUlE9PSIsInZhbHVlIjoiM1N2a2NoaWFYQ0pkdHk1OEthMkJucVNJcC8rbDhYRG1JNlRQM1crSndMWlFUS0d1VlQyUEYrdEM2Nm1KajhFNCIsIm1hYyI6ImRiYzlmYWM5YzY1YWQ2ZjliNTI1OTlmZjhjZjU1MDdmYTQwYmM5ODk1ZGY2ZWZlNWRjM2U2YTViN2I4OThlNDgiLCJ0YWciOiIifQ==

At t ended/ Semni 1 20 29 2
nar s/ Wor kshops
Present ed 1 5 0 0
paper s
Resour ce 0 2 0 11
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nat i onal St. Franci s 1 21
Integration Jr. Col | ege, Secbad
Awar eness Program
Fl ood Reli ef NCC wi ng, SNVW 1 150
Pr ogram
State Assenbly NCC wi ng, SNVW 1 60
El ecti ons
General El ections NCC wi ng, SNVW 1 127
Eco Friendly NSS Unit |1, 1 70
Ganesha SNVIW
DAAN Ut sav NSS Unit |, 11 3 200
Cel ebration 11, SNVMW/
Pi nk Ri bbon Wal k NSS Unit I, 11 3 200
I11, SNVMW/
Di stribution NSS Unit I, 11 3 60
Drive 11, SNVW

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Sessi on

Foundat i on

Appreci ation Award

Foundat i on

Benefited

Swacchata H Seva Swachhata hi Seva Gandhi Dar shan 500
Canpai gn Awar d

Musi ¢ Ther apy Ashwi n Mahar aj a Ashwi n Mahar aj a 300

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ek Bhar at
Shresht a Bhar at

Tel angana
State Police

Ek Bhar at 1
Shr esht a Bhar at

5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNxUkxLT0lwUlRSRnRyRnNOYS9xQkE9PSIsInZhbHVlIjoiaXAyN1pFc2ZpakJ2eWljOVRuNGt3MkowSis1S1M2UGxOa1ZXWERlZWhmWEVpbXk2bWxmMTVsd2VSU1VXTXJvSm8vczFzUm8weDBRQitIOXB1YjFBc1E9PSIsIm1hYyI6ImU2NjU5ZGIxNjAyYTU5OWVlY2Q4MDkwZmFjMTViY2I3ZTMyNjc4Nzg4NWMxOTRkMjQyYzM5ZDQ1ZTRiNDU5MWQiLCJ0YWciOiIifQ==

1 Acadeny
Ek Bhar at Punj ab Ek Bhar at 1 2
Shreshta Bharat | Battali on NCC [Shreshta Bharat
1 Anr ut sar
Swachh bhar at NCC Cadet s, Cl eani ng sl um 1 42
Pr ogar mme SNVIW ar ea,
di spensary
Swachh bhar at NCC Cadet s, Food 1 100
Pr ogar me SNVIW patrolling
Swachh bhar at NCC Cadet s, Food 1 69
Pr ogar nme SNVIW patrolling
Ral | y
I nt er nati onal | ndi an Contri bution 1 50
Wi te Cane Day |Association for to Visually
Bl i nd chal | enged
chil dren
d obal Peace NCC Cadet s, I nt ernati onal 1 115
foundati on SNVW Peace Day
Swachh bhar at NSS Unit |, Swachh Bhar at 1 30
Sunmmer SNVW
I nternship
Pr ogr amre
Gover nnent of NSS Wng |, Rai si ng fund 3 200
Keral a CM [T 111 SNVW
Di stress Relief
f und
Swachh Bhar at NSS Wng |, Swachh 3 300
Ral |y [T 111 SNVW Pakwhada
Ashwi n NSS Wng |, Musi ¢ Ther apy 3 60
Mahar aj a [T 111 SNVW Sessi on
Foundat i on
Speci al Rural NSS unit |1, Yout h for 1 50
Canp SNVIW Rur al
Devel opnent
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop NSS wi ng NSS fund, QU 1
Pl ay for Peace NSS Unit |1 NSS fund, QU 1
Sessi on
Wor kshop NSS Unit I NSS fund, QU 1
Wor kshop NSS Unit I, Il & Ext ernal , WHHEE 1
11
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant




linkage

partnering
institution/
industry
/research lab
with contact

details
Pr oj ect Fi nanci al A. P. Mahesh 01/ 10/ 2018 15/ 11/ 2018 Tar un
Wor k St at enent Cooperative Joshi
Anyal ysi s Ur ban Bank
Ltd.
Pr oj ect Enpl oyee Coakcess 30/ 08/ 2018 15/ 10/ 2018 C Anusha
Wor k Engagenent
Pr oj ect Equity Shar e Khan 04/ 09/ 2018 20/ 10/ 2018 H Shi | pa
Wor k Anal ysi s
with
reference to
Tel ecom
Sect or
Pr oj ect A Study on Bi g Bazar 21/ 08/ 2018 10/ 10/ 2018 M Gayatri
Wor k Trai ning and
Devel opnent
Pr oj ect Wor ki ng RA Chem 14/ 08/ 2018 03/ 09/ 2018 Jahnavi M
Wor k Capi t al Pharma Ltd.
Management
Pr oj ect I nventory Uni sci ent 21/ 08/ 2018 10/ 10/ 2018 M Vi ni sha
Wor k Managenent Engi neeri ng
Pr oj ect Enpl oyee BSNL 01/ 09/ 2018 31/ 10/ 2018 Bhanupriya
Wor k Wl fare
Measur es
Pr oj ect Wrk Life Coakcess 30/ 08/ 2018 15/10/ 2018 D
Wor k Bal ance Chai t anya
Pr oj ect Fi xed Uni sci ent 21/ 08/ 2018 10/ 10/ 2018 VBVS
Wor k Assest s Engi neeri ng Sri kal a
Management
Pr oj ect I nventory RA Chem 14/ 08/ 2018 03/ 09/ 2018 Lakshm
Wor k Managenent Pharma Ltd. Prat hysha M
Pr oj ect Payr ol | Hetero 06/ 09/ 2018 21/ 10/ 2018 A Priyanka
Wor k Managenent Dr ugs
Limted
Pr oj ect Enpl oyee Hetero 01/ 09/ 2018 15/ 10/ 2018 Saneer a
Wor k Mot i vati on Dr ugs Shakeel
Limted
Pr oj ect Sunega 20/ 08/ 2018 09/ 10/ 2018 D Mal at hi
Wor k Organi sati on |Technol ogi es
Cimate
Pr oj ect Human Uni sci ent 21/ 08/ 2018 10/ 10/ 2018 P Anupana
Wor k Resour ce Engi neeri ng
I nformation
System
Proj ect A Study on Kar vy 30/ 08/ 2018 15/ 10/ 2018 M Swat hi
Wor k Onli ne St ock
Tradi ng Br oki ng




Pr oj ect Credit Mttal 11/ 09/ 2018 26/ 10/ 2018 Shwet a
Wor k Moni t ori ng Associ at es Ti war i
Arrangenent
Dat a
Pr oj ect A Study on Sunega 20/ 08/ 2018 09/ 10/ 2018 G Sneha
Wor k Recrui tnment |Technol ogi es
Practi ces
Pr oj ect Adi tya 20/ 08/ 2018 09/ 10/ 2018 G Babi t ha
Wor k Performance | Birla Money
Appr ai sal Limted
Syst ens
Pr oj ect Kot ak 20/ 08/ 2018 09/ 10/ 2018 R Ashwi ni
Wor k Derivatives Securities
(Options
Fut ur e)
I nternship I nvent ory Ml an 24/ 09/ 2018 13/10/ 2018 A
Managenment |Laboratories Sai | akshm
Ltd. Ni khil a
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

progr ammes

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SETW N 01/ 08/ 2018 Enpl oyability 132
skills
Pidilite 05/ 12/ 2018 Ent r epr enur al 74
I ndustries Ltd. skills
STARS 03/ 12/ 2018 Training, Recruitm 60
ent and Soci al
Servi ces
Prime Power 17/ 01/ 2019 | ndustry connect 30
Servi ces Pr ogr ammes
Acunen 11/01/ 2019 | ndustry connect 90

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Faciliti

es

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11457000

10123546

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktZSENKV2VaWnFVTDRzSHROaFRvYnc9PSIsInZhbHVlIjoibmNlVi9ZN09qYUNTUVhGV2Y5YjJyMmtqLzE4Z0JPelY2eUNJUnFzR2o2MHl2SWlSRjU0eTlIVkNCWXRWcnlYUmxRUEJnV1Iyd0svTXM4ZGZVN285eWc9PSIsIm1hYyI6IjExNjgyZWVmOTNmYmI3ZTAxZGU1NWQ5Mzc4ODYwMWRkZjhmODc3MTY2NjMzYzMxYjU3N2RkOGY3ZjFjYTE4MjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8xZExEWEk5VmxzSVcxNE1ieUJ6NlE9PSIsInZhbHVlIjoiYkVqSnphM2tCQXR5L09Pa0ppQkdWWXNmK2lmaUw2cmY4MjFSbzFScVNheTV4MkhhQkwvTmtzaUtpcWpiSDZ6QSIsIm1hYyI6IjA0NzM1MmMwMDIyZjVlMGU3ZTIyNTA2YmQzYTI3MmJkZGNmMzVjMzgxZmRkOGQ0ZTNmNzM2OTc1OWM3MGE5ZDIiLCJ0YWciOiIifQ==

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEWGENLI B Partially 3.1. 4 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 55186 7829296 660 255579 55846 8084875
Books
13883 1994783 138 57773 14021 2052556
Ref er ence
Books
Journal s 104 1125916 0 151828 104 1277744
e- 3 107791 0 19470 3 127261
Jour nal s
CD & 170 33799 0 0 170 33799
Vi deo
Li brary 1 36750 0 0 1 36750
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-

content

0

01/ 06/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 382 313 10 12 0 18 29 300 0
g
Added 0 0 0 0 1 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktyTXBDQm9WbzRjZWpnTGRYTmp6RFE9PSIsInZhbHVlIjoiVHJPd2hLZTlQMHRYdVRHNEc3UjI5Ny9iNEN0bHBQU25YWElTdXROUFZ2eFQrSEhKQ2kvV1NxdUFiSEFaT1JLanZkNnBMdWxGeGF5U25TMDdRWXhnOVE9PSIsIm1hYyI6IjU0N2UxYzVlNDU4ODFmMDAwOWZhOTgwNzVhYjVmYjMwMWEwZTllNzNlZGI2Y2MzZTI1YzljNmQ1Zjg5MmNkODciLCJ0YWciOiIifQ==

Tot al 382 313 10 12 0 19 29 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Col | ege Magazi ne, Human Area Network, http://ww. snvani ta. org/econtent.php
Dat a Model, Android

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4474023 4005443 2000000 1897268

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilizing
the follow ng Physical, academ c and support facilities: ¢ Class Roons: The
substaff of the institution nmaintain the cleanliness, hygi ene, sweeping and
nmopping on a daily basis. The furniture is well maintained and if necessary

repaired on an annual basis or is replaced with new furniture as and when

required. The Bl ack Boards and G ass Boards are maintained annually. e
Laboratory: The Science Labs have the | ab attenders and the | ab assistants who
keep a track of the lab equipnment and its daytoday nai ntenance. The cl eanliness
is taken care of by the sub staff. The wear and tear of the equipnent is well
taken care of by the Head of the Departnment. Wth the up gradation of syllabus
new equi pnent is purchased by foll owing the regular procedure of quotations and
pl aci ng order. Annual interdepartmental stock checking is carried out to check
t he proper mai ntenance of the equipnment. ¢ Library: There are three separate
libraries for UG PG and MBA. The libraries have daytoday maintenance wth
regards to cleanliness. The annual |ibrary checking by the Departnents provides
for a total overhauling once in a year. The librarians take care of the issue
and return of the books to the faculty as well as students. A separate register
for students and faculty is maintained to track the nunber of visitors. The
readi ng and reference section is also well naintained. Annual budget all ocation
is made to the Departnents to purchase books as per the requirenent. ¢ Sports
arena: A regular mai ntenance of the outdoor grounds and indoor sports
facilities is carried out under the supervision of the physical directress.
Annual interdepartnental stock checking is carried out to check the proper
mai nt enance of the equi pnment. An annual budget allocation for purchase of new
equi prent is nade. As there is lot of wear and tear in sports equipnent repairs
and new purchase of equi pnment as and when necessary. ¢ Conputers: The repairs,
up gradation, replacenent and upkeep of the systens along with printers,
scanners are carried out by the Conputer Science department. In case of
syl I abus revision, upgradation of software is needed is also carried out. -
Auditorium The auditoriumis revanped and renovated w th cushi oning of the
seats and enhanced acoustics and lighting, flooring. It is also equipped with
| TC Portable Lectern Model T with 2 hand m kes.

http://www.snvanita.org/policy procedures.php



http://www.snvanita.org/econtent.php
http://www.snvanita.org/policy_procedures.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Poor Student Aid 24 176610

frominstitution Fund Fee
Concessi ons

Fi nanci al Support

from G her Sources
a) Nati onal State 1590 13075860
Govt. Schol ar shi p
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga Medi dati on 02/ 07/ 2018 65 Namast e Yoga
Foundati on
Language Lab 11/ 06/ 2018 1511 SNVIW

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 G vil 64 0 0 0
Servi ces
Coachi ng
2018 Car eer 0 645 0 112
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxYMWFhRmdDdWdhV3V0RVlCa2FneWc9PSIsInZhbHVlIjoiLy9NU1JpRlpvU0oydlB3ZHVhYUJhdkFOZmwwY3JQOWc1Uk1YVzYxTEhIQ21IN0IwdGkwU3A1dExOS0hOMnNvZTBRdEtBSG1hUmc3YkI3RlU5VjRUcHc9PSIsIm1hYyI6IjhiZDIxOGQ4NTVkMmJmY2FlYzM1NzBiYzdmNGNlNjJlM2ZjNGQ0ZDdjNGY2MGVmMjI0MjhmNWNhZTAyNjExZjMiLCJ0YWciOiIifQ==

W PRO, 645 112 | NFOSYS, 223 49
TECH CAPGEM NI,
MAHI NDRA, TCS, ERIC
CONENTRI X SERVI CES,
HGS, | NFOR AMAZON, RYAN
TALWARKAR I NDI A, KARVY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 21 BzC, BMC Bot any, QU M Sc
ZMC Zool ogy,
Chemi stry,
M cr obi ol ogy
2018 5 MPCS Mat hs, SNVIW/ M Sc
Physi cs, Com
put er Sci ence
2018 4 B. Com Conmmrer ce SNVW M Com
2018 7 B. A, BZC, Arts, Life SNVIW M A
B. Com Sci ence,
Conmrer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Essay Witing UG (Institutional) 42
M ss Fresh Face Contest UG (Institutional) 68
Programme Rock Star UG (I nstitutional) 45
Essay Witing UG (Institutional) 65
Literary Conpetitions Inter collegiate 120

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 2 0 11751815 Sai



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijdxejg5Y0d6bHpNVmtzOTZVNzRCR0E9PSIsInZhbHVlIjoiTk8wU0lQY2xUTEFqQlU4bkpEN2VNcGJxeHdrUlBkZ3BWYXRIV3VMcEtJRmhhZnUzSm5STnVKM1gyRW9KVWhYM1pURHVQWnBIemY5QVhtUWdtdjhKOUE9PSIsIm1hYyI6IjdmNTk3MGM3Zjg3NWM2YjQxNmFlZDhjYjA4YmI1OTI5MjAxMWZlZDk0MTMyNTI4ZDY0NGJjMzlmMzRhNTAxMGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZyN2VhZzFjeDRyUlE1WU5PMThQcGc9PSIsInZhbHVlIjoiK1dwdzZISVJEeTFKemRrQjhnZlhoMlRicUpiM0V5T1hzc3Q5WUxWZXV4akVkbUtzdmFUSE1LRGVmeGI2WTc2TjBCbitWZjg5aWkxK2UzZ3BtTm5kcXc9PSIsIm1hYyI6ImFlYTdkZWY0Njc1N2Q4NTQwNzg5ZDEyMzZiNzBjMTQyOThhOWYzYmY5NjNmNDRiMTJlZDlkNTI0NTY0NzQxMzEiLCJ0YWciOiIifQ==

nmedal 6020 Dedeepya
2018 ol d Nat i onal 1 0 1175- 16- Laxm
medal 258- 004 bi r adar
2018 ol d Nat i onal 1 0 1175-17- Sony
nedal 401- 110 si ngh
2018 CGol d Nat i onal 1 0 1175-16- S
medal 258-011 Saritha
2018 Silver Nat i onal 4 0 1175- 18- Sa
nedal 156- 020 Dedeepya
2018 Bronze Nat i onal 1 0 1175-17- T
nedal 401- 115 Yogeshwar i
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Since there is a ban on the conduct of Students Union el ections, the

institution cannot have any formal students’ council. However, at the base
| evel, the students el ect class representatives (CR) and Assistant C ass
Representative (ACR) who act like |iaison between the students and the

adm ni stration. The CRs and the ACRs are guided in all activities by a
commttee called the ' Student Advisers’ conprising of six to seven faculty
menbers, drawn from anongst the staff nenbers giving equal representation to
the Arts, Science and Conmerce faculty and al so keeping in nmind the
I nt ermedi ate, Undergraduate, Post graduate and MBA streans. The student
advi sors periodically conduct neetings with the CRs and the ACRs for inportant
activities/ issues pertaining which they in turn communicate to the students,
especially for inportant occasions |like the Sports Day or the Annual Day. The
CRs and ACRs also play a major role in maintaining discipline of the students
when there is sone inportant guest addressing them In their own classroom
they are very actively involved in the snpboth conduct of classes by taking care
of the students discipline in the absence of the teacher and al so assisting the
teacher in various classroomactivities. The Student Advisors play a very nmmjor
role in the snooth functioning of the college. Al the cultural events of the
institution are organi zed by them They al so select and send participants for
any events of other colleges so that they bring laurels to the institution.
They conduct annual interclass, intercollegiate conpetitions and Annual Coll ege
Day with the support and active involvenent of the students. Any activities/

i ssues related to acadenic, nonacadem c, adm nistrative, literary or cultura
are taken care of by the student advisors. In fact, the student advisors act as
i ai son between the students and the admi nistration. The outgoing final year
students are also given priority to participate in various activities and are
gi ven opportunities to voice their opinion regarding various inportant matters
of the institution. Being the senior nenbers, they have a | ot of experience and
hence, they also are given an opportunity to train their juniors regarding the
rules and regul ations of the institution. The Anti ragging committee al so has
student representati onand the grievance redressal cell functions nmainly on the
feedback collected fromthe students. The two conmittees are very active and
are ever vigilant to the problens related to students. The Principal, Vice
Principals, PG Director, MBA Director and Heads of Departments are accessible
to the students and any issues related to themare resolved within m ni num
time. The faculty is also ever approachable and they act as nmentors in
counsel ling the students, whether they be problens related to acadenics,
extracurricul ar, personal or psychological. The Principal, with her regul ar
interaction with the CRs and ACRs, nmakes it a point to keep herself updated
about the acadeni ¢ and nonacademic activities of the students.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Sarojini Naidu Vanita Al unmae Associ ation was founded in the year 2005 under
the society registration Act 2001 with the registration nunber: 497 on 15th
April 2005. It made a hunbl e beginning with 60 alummi registering as nenbers
apart fromthe inhouse alumae. There are about 30 al umae as teaching faculty
in the institution who apart fromteaching contribute i mensely by
participating in various acadeni cs and nonacademni c bodies |ike academnic

comm ttee Head conmm ttee student advisors, NSS, Sports etc. The S.N V. Al umae
associ ation is guided by executive body which conprises of seven nmenbers viz
Presi dent, Vice President, General Secretary, Joint Secretary and Treasurer and
the remmi ni ng persons are executive menbers. The serving tine for the executive
committee is for a period of three years after which elections are held to

el ect new executive conmttee. The association holds its annual neeting in the
mont h of June in which the agenda of activities for the conmng year is proposed
and the previous year expenditure is reported. The S.N V. Al umae associ ation
is proud of its alumi who have nade a mark for thenselves in the various
fields like nedicine (Dr K Geeta Gynaecol ogi st Fernandez), sports ( S. Sujatha
Reddy, Former Captai nA. P.Handball team M Diana David internationa

cricketer), Arts and dance ( Prof Al ekhya Punjal a, St Sabita Bhani di pati), Law
(Ms S. Vani Advocate Suprenme Court, M Khushboo -District Magistrate), Politics
(Snt. Pratibha Bharathiformer minister of social Welfare A P.CGovt, Ms Sabitha

I ndira Reddy presently education ninisterTel angana Govt), NCC ( GCI Ms Sar 0]
Bala) etc. to nention few The Vanita Al umae associ ati on proudly acknow edges
t he successful achievenent of its ains and objectives every successive year. It
has arranged | ectures wherein the resource persons are alumae who are
excellent in their fields. This served dual benefits(i) enriched the students
and notivated themto aspire and reach em nent positions in their chosen career
as their alumae and (ii) engaged and bonded the alumae with the institution.
The S.N. V. Alumae association is always in the forefront to assist the
institution for various devel opnental activities of the college. The al umae
have contributed financial assistance to socially backward students eg: in
purchase of books (Dr Anita Reddy fornmer Principal have donated Rs 1000/
annually for a period of ten years). Congo instrunents worth Rs8000/ were
donated by the association to the NCC cadets. A wheel chair worth Rs 8610/ was
donated to the institution for dealing with energency cases. Three magnetic
white boards and pin boards worth Rs 33,630/ was donated to the placenent cel

of college. The association has donated an anmpunt of Rs 50,000/ to“Vanita
Swarna N dhi” which were utilized to inpart different skills to our students
free of costunder the name NIPUNI. To encourage cultural activities Rs 2000/
was donated to our alumi M Radhi kacl assi cal dance. A cultural programe was
organi zed on the occasion of International Wnen's day on 8th March 2019 and
felicitated the perfornmers (Singer Ms Usha Rani, M Rupamani Sitarist) and the
chief guest GCI Ms Saroj Bala of the progranme who are our alummae. The
association also is active in the social welfare

5.4.2 — No. of enrolled Alumni:

988

5.4.3 — Alumni contribution during the year (in Rupees) :

98800

5.4.4 — Meetings/activities organized by Alumni Association :

I nhouse Alumi neeting was orgnai sed on 21.12.2018. 08.03. 2019 Al umi




Associ ation nmeeting was held on the occasion of International Wnens Day. GCl,
Saorj Bala, an aluma was the Chief Cuest.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vanita Maha Vi dyal aya as an institution foll ow decentralization and
participative managenment in all its activities. The Managenent of the institute
has a governing body with the Chairnman as the head. Regular neetings will be
held with the Principal for the effective and snooth functioning of the
institute. The Principal as the head of the institution provides | eadership for
academ c and admi nistrative activities of the institution. Al the nain
decisions related to academic matters are taken by the Principal in
consultation with the head of the departnents. The nanagenent al so gives some
financial power to the principal for the devel opment of the institution.
Authority is delegated in a horizontal manner by the principal to the HOD s and
other representatives. The departnental heads are responsible for the day to
day adm nistration of the departnent and report to the principal. Al faculty
menbers of the departnent have enough flexibility in organizing sem nars,
wor kshops, educational tours etc. Different cormittees |ike admnistrative,
academ c, student, cultural, canteen, hostel, sports, library, research, staff
representative etc. is set up for the snooth functioning of the day to day
activities of the college. Conducting a Seminar: |If any sem nar need to be
organi zed by any departnent then the Principal conducts neeting with the
respective departnment first and then with all the heads of the departnents to
proceed with the activities of the senmi nar. Programe date and events are
fornmul ated and i npl emented through active committees especially for that
semnar. Conmittees like invitation commttee invite the dignitaries and
participants, stage commttee | ooks after the arrangenent on the stage
refreshment conmittee | ooks into the refreshnents for both the dignitaries and
the participants, press committee | ooks after the coverage to be provided in
vari ous established newspapers and TV Channel s, discipline conmttee |ooks into
the discipline of the participants and above all staff representatives take up
the hospitality of the dignitaries. Thus the event is centralized by the
departnent at the sane tine all the departnents participate in the conmittees
for the success of the event. NAAC Steering Committee: In the year 201718 after
the 3rd cycle of accreditation, a NAAC Steering Conmittee was formed by the
Principal with the suggestions of | QAC for the preparation of 4th cycle of self
study report. Various conmittees were fornmed and responsibilities were given to
them A NAAC coordi nator was appoi nted and conmttees were formed to prepare
criterion 1 to 7. Al the departnents participate in the commttees. This
comm ttee unani nously defines the quality benchmark parameters for enhancing
the overall academ c anbi ence of the college. The conmttees followthe
recomendat i ons which are discussed in staff neetings. These are the two best
exanpl es of the culture of decentralization and participative nanagenent
adopted by the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The academic conmittee plans




activities for the year and for the
academc growh of the institution at
| arge. At the beginning of the academc
year the departnents are expected to
fornmulate their own teaching plans to
conplete the syllabi set by the
university. Starting of academ c year
every departnment conducts depart nent al
neeting regarding the distribution of
syllabus to all the faculty menbers.
The institution reviews its teaching
process at periodic intervals. The
institution supplenents the traditiona
| ecture nethod by ot her nethods |ike
sem nars, group discussions,
interactive sessions, field trips, ICT
enabl ed teaching etc. Guest |ectures
are organi zed to enhance the student’s
know edge. To inprove the quality of
the faculty nenbers, they are pernitted
to attend Faculty Devel opnent
Programes, Oientation Programres,
Wor kshops, Conferences, and Refresher
Courses etc. And the registration fee
is sponsored by the institution.

Exam nati on and Eval uati on

The exam nations are conducted as per
the norms and dates given by Gsnmani a
University. In CBCS CGPA pattern the
assessnent system consists of End of
senester exam nation for 80 marks and
internal assessnment for 20 marks
i ncludi ng assi gnnent. The exam papers
wi || be eval uated by subject experts
and marks are allotted. There will be
practical exam nations for certain
subj ects. External exami ners for
various colleges and universities are
allotted to the institution by Gsmani a
University to evaluate the students

Research and Devel oprent

The institution encourages research
work for the faculty nenbers and the
students. Faculty menbers are sponsored
for the papers presented in various
wor kshops, conferences etc. Perm ssions
are granted to the faculty nenbers who

are involved in their research work.
Sal ary of the faculty will be enhanced
after research work. Incentives will be
provi ded after their research work. The
col |l ege al so pronotes research anbi ence
t hrough project work for students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution is located on a |arge
area of 4 acres of |land. The physical
facilities include well furnished
cl assroons, well equipped science
| aboratories, conmputer |ab, sports

facilities, girl’s hostel, hygienic




canteen, cleaned toilets, and sol ar
electricity. The institution is under
the surveillance of CCTV which is
continuously nonitored. There is
intercomfacility for each departnment
for pronmpt communication. Internet is
provi ded in each departnent. The
library is separate for both UG and PG
with | atest books and w th spaci ous
readi ng room Every year books are
purchased. The library is equipped wth
a no. of mmgazi nes, journals,
newspapers to update the know edge of
the students and faculty nenbers.

Human Resour ce Managenent

New staff menbers are recruited when
the existing staff nenbers attain
superannuati on. As per the requirenent
the vacancies are advertised in the
popul ar newspapers. The interviews will
be conducted by the university pane
and it will be ratified as per Gsmani a
Uni versity norns. To evaluate the
teachi ng and | earni ng performance of
the faculty, a feedback mechanismis
put into practice. Feedback wll be
collected fromthe students at the end
of the year and necessary action wll
be taken by the Principal and
Managenent. To nmonitor the attendance
of the teaching and non teaching staff,
bi onetric systemis used. To notivate
the faculty nenbers yearly increments
in salary, incentives for conpleting
SLET, NET, Phd are provided. O her
facilities like PF, ESI, maternity
| eave, nedical allowance, festiva
| oans for non teaching staff, personal
| oans, exhibition allowance etc. are
provi ded.

Industry Interaction / Collaboration

The goal of any institution is to
produce skilled conpetent students and
to prepare themfor imediate
enpl oynent. Industry institute
interaction is the nost preferred
activity for nutual benefit and growth
of industries as well as institutions.
Also it pronotes industry experts to
participate in curriculum design which
plays a significant role in preparing
the students ready for the industry.
Students visit industries to acquaint
practical know edge. Field trips and
study tours are organi zed by the
respective departnents. Mandatory
i ndustrial visits ensures that students
are exposed to the devel opnent a
requi renents of the country in genera




and the |local requirenments in
particular. Further this hel ps the
students to do their project work
entirely in the industry.

Adm ssion of Students

Adnmi ssion is based according to
Gsmani a University criteria and norns.
Students are allotted by the university

both to the UG and PG courses. UG
adm ssion is nerit based and is given
to students who satisfy the desired
eligibility criteria. Candidates shoul d
apply online on the website
http://dost.cgg.gov.in” and upload the
requi red docunments. For admi ssion into
PG courses students have to appear
conmon entrance test conducted by QU in
onl i ne node.

Curricul um Devel opnent

S.N. Vanita Maha Vidyal aya is
affiliated to Gsmania University and it
follows the university designed
curriculum The coll ege operates at UG
and PG | evel keeping in mnd the goal s,
obj ectives and vision and to nake the
student s enpl oyabl e t hrough val ue based
education and skill devel opnent. The
Uni versity prepares an acadenic
cal endar that specifies the duration of
the senester, the dates of commencenent
of classes, internal assessnent and end
of senmester. The institution strictly
follows the curriculumand the academ c
cal endar issued by the University. Al
UG and PG courses offered by the
institution have senester system As
per the requirenent of the industry the
syl labus will be updated by the
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Bi ometric is used for faculty nenbers

Fi nance and Accounts

Fi nance i s managed t hrough banks and
the reports are audited by external
audi t or

St udent Admi ssion and Support

Online centralized adm ssions for UG
and PG Schol arships for students is
done by online.

Exam nati on

As per QU norns, downl oadi ng question
papers, uploading internal assessment
mar ks, practical exam nation marks,
proj ect eval uation marks online.
Downl oadi ng of hall tickets for the
students, paynent of exam fees online
etc.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 V. Raj it ha, Sexual I1GC, JINTU 1000
Dr. V. Areet ha Har assnent at
Wor k
2018 G Nalini, Li brary St. Francis 2000
B. Sur yakal a, Resources for for Wonen
Naga Teachi ng and
Mal | eshwari , Resear ch
G Y. Madhavi Qpportunities
and Chal | enges
2018 Dr. M Vijayal a Anti fungal Kakat i ya 1000
litha Activity of Uni versity
certain Plant
Extracts
agai nst
Drechsl era
Oryzae
2018 A. Radhi ka Mat eri al HRD Centre, 1000
Sci ences Academ c Staff
Col | ege, QU
2018 Chitkala S Smart St. Anns 3000
Raj an, B. Premm, Teachi ng and Col | ege for
M Hi mabi ndu, Lear ni ng WOnen
Dr. Manjula M Techni ques
Reddy,
Dr. C. Manj usha,
Dr. D. Suneet ha
Devi
2018 Dr. B. Vanaj a, FDP Progr amre Csamani a 3000
Dr. K. Eshwar i Uni versity
2018 V. Sravant hi, FDP on Aur ora Degree 900
C. Swat hi , Evol uti on PG Col | ege
D. Bal akri shna |[Technol ogies in
Tel e
Commruni cat i on
2019 Dr.G Nalini, Wor kshop on Bhavans 500
Dr. Ch. Padna Teachi ng Degree Col | ege
Techni ques and
Technol ogy in
t he Language
Cl ass room
2019 Sal va Husna Nat i onal St . Josephs 1000
conference on Degree PG
the Rol e of Col | ege
Language and
Literature in
t he Reformation




of Cont enporary
Soci ety
2019 I ndi an Lovel y 2450
Dr. G Y. Bhar gavi Sci ence Pr of essi onal
Congr ess Uni versity
2019 Ram ta Nair, Wor kshop on RBVRR Wonens 700
Dr. K. Vijaya Mol ecul ar Docki Col | ege
Lakshm ngAppl i cati ons
in Drug
Di scovery
2019 V. Sangeet ha, FDP on St. Anns 300
Suni ta Ver na, Conmmer ce Lab Col | ege
D. Aart hi
2019 Chitkala S Research St. Anns 400
Raj an Met hodol ogy Col | ege for
Worren
2019 Swet ha Dixit, Orientation Csmani a 600
M Nagal axm , Programme on Uni versity
K. Geet a Conmput er
Net wor ks
2019 M. Af zal 3 Day Uni versity 2000
Mohi uddi n, wor kshop on Col | ege of
Dr. K. Vijaya Teachi ng Sci ence, QU
Lakshm Pedagogy for PG
Teachers in
Chemi stry
2019 K. Subba Rao, FDP on HRD Degree PG 900
V. Sravant hi Digital Col | ege
Communi cat i on
2019 Dr. K. Eshwar i Wor kshop on St. Pious X 250
InSilico Degree PG
Toxicity Col I ege for
Predication in Wonen
Drug Di scovery
2019 V. Sravant hi Wor kshop on Depart ment of 250
Dat a Physi cs,
Conmmuni cat i on Csmani a
Uni versity
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Two day Nill 50 0
FDP for 12/ 07/ 2018 |13/ 07/ 2018
faculty
No file upl oaded.
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty 2
Devel opnent
Pr ogr amre

13/ 12/ 2018

18/ 12/ 2018

Facul ty 7
Devel opnent
Pr ogr amre

18/ 12/ 2018

19/ 12/ 2018

Facul ty 2
Devel opnent
Pr ogr amme

29/ 12/ 2018

29/ 12/ 2018

Facul ty 3
Devel opnent
Programme

02/ 02/ 2019

02/ 02/ 2019

Facul ty 2
Devel opnent
Pr ogr amme

25/ 03/ 2019

25/ 03/ 2019

Ref r esher 1
cour se

13/ 12/ 2018

05/ 01/ 2019

24

Orientation 1
Pr ogr amre

29/ 11/ 2018

29/ 11/ 2018

Orientation 3
Pr ogr amme

01/ 03/ 2019

01/ 03/ 2019

Facul ty 2
Devel opnent
Pr ogr amme

18/ 06/ 2018

23/ 06/ 2018

Facul ty 2
Devel opnent
Progr amme

14/ 08/ 2018

14/ 08/ 2018

Facul ty 1
Devel opnent
Pr ogr amre

17/ 08/ 2018

18/ 08/ 2018

Facul ty 2
Devel opnent
Pr ogr amre

05/ 10/ 2018

06/ 10/ 2018

Facul ty 2
Devel opnent
Pr ogr amre

08/ 10/ 2018

08/ 10/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

11

0

2

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVpc2lic01QOEpiN01LVmx0d0JqbHc9PSIsInZhbHVlIjoidWE3T0hDQWdBNjJBdS8wMWI2U3U1NVRTRmFHbjYvRE9hTjJiSE5IbUF4T0UrQ3JVRXg2cTloYnRwUHRlRTdqVTlNOXNCL0NrcjJGNUxwdVd3NlpyTTBEajJVUWxKeDR4Ym0vdHY1YlFRVmc9IiwibWFjIjoiNGQyYmMxZWVmODZkNDY0NDJkODM4OTFiMjM5Yzk5OTZiNTE4MjcxOTVmZjRjNDc0MjVkZWFlZjNkZjcyNWFhNyIsInRhZyI6IiJ9

Teaching Non-teaching Students
ESI, PF, Maternity ESI, PF, Maternity Poor aid fund for
Leave, Annual hike in | eave, annual hike in econoni cal | y backward
sal ary, Exhibition sal ary, Exhibition students, cash awards for
Al | owance, Earned | eave, al | onance, Earned | eave, academ c excel | ence,
Personal loan facility, Free education for girl paynent of fees in
Medi cal all owance for non | children studying in the | installnments, fees waive
ESI staff col l ege, Personal | oan for national and
facilities, festival i nternational nedal
advance W nners in sports

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly.
Internal Audit: ¢ The institution has its own auditor, who on an annual basis
conducts the internal audit. ¢ The institution is sponsored and nanaged by
Csnmani a Graduates’ Association and the Exhibition Society, which funds the
institution with the Devel opnent Grants towards devel opnent of infrastructure,
| aboratories, ICT facilities etc. our parent body al so conducts annual
i nspection before the release of grants and financial audit after the

utilisation of grants. External Audit: ¢ The Conmm ssionarate of Collegiate
Education (CCE), Governnent of Tel angana, conducts annual financial audit on
subm ssion of financial statenents and provides the audit report. ¢« Once in

five years the Accountant CGenerals (AGs) office conducts its audit on
subm ssion of the governnent (CCE) audit reports. ¢ The funds received fromthe
governnental agencies |like the social welfare departments towards SC, ST, OBC
EBC and M nority schol arships are audited by the concerned departnents. -
Fundi ng towards conduct of Sem nars, Conferences, workshops, Mjor and M nor
Research Projects fromUGC are audited and utilization certificate is
submtted. ¢ The institution maintains transparency in all its financi al
transactions like collection of fees, paynents of salaries, paynents of bills
to the vendors, etc which are done through banks. ¢ The Vigilance Departnent
al so conducts the inspection and checks/verifies the financial transactions of
the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Exhi biti on Soci ety 2297581 Devel opnent grant /
recurring grant
View File
6.4.3 — Total corpus fund generated
15429255

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes CCE, O U No Nl
Adm nistrative Yes CCE Yes Sat yanar ayana
Co



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg0N3RDb21yNXdZaVRONGNWMGZSQkE9PSIsInZhbHVlIjoidVphQy9QbDNtRG1UOHRQY0FDQ05xN0w3aTI5bitGVFRCRWxEbzBxNFp0eFJyeTdoTCs2THQ0T0pKaDNZYkI1MytWa2pFRWVEWkFIdjdEbG5VZlEvVVMzamwvSlNNQlJHdXdZYzNxaEt6Tnc9IiwibWFjIjoiNzQ3MWFmOWNlNTA4OWVjMjU0ZDg2Mzg2YmM5MTYxNjUzZTM0MzBiYzZlOTYzMmQwMDBkZTFlMGVhOGQ5NjI0ZCIsInRhZyI6IiJ9

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

0

6.5.3 — Development programmes for support staff (at least three)

0

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renewal

Energy by setting up of Sol ar
by I TC 3. Upgraded | aboratori es,

Panels 2. Solid Dry waste managenent
library and adm nistrative services

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

VWor kshop
on Andri od

19/ 09/ 2018

19/ 09/ 2018

21/ 09/ 2018

120

2018

Mat hemat i cs
Sem nar

27/ 09/ 2018

27/ 09/ 2018

28/ 09/ 2018

45

2018

Intercolle
gi ate Judo
Conpetitions

19/ 09/ 2018

19/ 09/ 2018

19/ 09/ 2018

44

2018

Intercolle
gi ate Yoga
Archery
competitions

11/10/ 2018

11/10/ 2018

11/10/ 2018

53

2019

Intercolle
gi ate
Literary
conmpetitions
i n commenora
tion of
Sar oj i ni
Nai du
Bi r t hday

11/ 02/ 2019

11/ 02/ 2019

13/ 02/ 2019

154

2019

SPARK 2K19

21/ 02/ 2019

21/ 02/ 2019

22/ 02/ 2019

350

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




0

11/ 06/ 2018

17/ 05/ 2019

0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

t he

col | ege net

Power

Pl ant .

40 of power

by the renewabl e energy sources.

The coll ege has nade an effort towards renewabl e energy and sustai nabl e

devel opment by installing 100 KW Sol ar requi rement of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 15
Physical facilities Yes 5
Scri bes for exam nation Yes 2
Ranp/ Rai | s Yes 30
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 0 11/ 06/ 2 0 0 0 0
018

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

11/ 06/ 2018

We provi de prospectus

at the tine of admn ssion

to the students and

parents whi ch gives
gui del i nes on

pr of essi ona

conduct

code of

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Week on the

Activity Duration From Duration To Number of participants
5K Run organi sed 17/ 03/ 2019 17/ 03/ 2019 300
by SHE TEAMS
Personal ity 30/ 03/ 2019 30/ 03/ 2019 100
Devel opnent
Programe at
RamaeKri shna Mutt
Pi nk ribbon wal k 30/ 09/ 2018 30/ 09/ 2018 70
Vi gi |l ance 30/ 10/ 2018 30/ 10/ 2018 250
Awar eness Week
Nai tonal Unity 30/ 11/ 2018 30/ 11/ 2018 200




occasi on of Sardar
Val | abhi a Pat el
bi rth anni ver sar

Bhkat a Ranadas 15/ 02/ 2019 15/ 02/ 2019 20
Padyal u si ngi ng

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Col l ege has taken initiative to nake canpus ecofriendly. the activities are 1.
Tree plantation in the canpus for Greenary 2. Using solar power in college and
hostel for an effort towards renewabl e energy and sustai nabl e devel opnent. 3.
Usage of LED bul bs 4. Making of ecofriendly Ganesha idols and distributing to
staff and students by NSS students. 5. Diya making for diwali by N PUN
students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institution has taken an initiative for solar renewabl e energy and sustai nabl e
devel opnment in the campus by installing 100 KW solar plant. Plastic and paper
waste were given to | TC for recycling.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. snvani ta.org/activities.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision “Trai ning Wonen for a Challenging Future through Val ue Based Educati on”
M ssi on “Educate, Enpower and Liberate” Mdtto “Vidya Vi nayena Shobhate”
“Humility adds Lustre to Education The institution has had a gol den exi stence
of 55 years. Since its inception, the institution has been rendering yeoman
service to the society in the field of wonen’s education and is providing
mul tifaceted opportunities towards enpowernment and |iberation of wonen and
striving towards attaining gender equality. It has been the endeavour of the
institution and al so our parent body ‘ Osmani a Graduates’ Association’ of
provi di ng education to the people of the Tel angana region in general and wonen
in particular. Sarojini Naidu Vanita Maha Vi dyal aya has been determ ned towards
the fulfilment of this endeavour, and with this objective, the institution has
not only been giving opportunity for education to the |ocal students of
Hyder abad but al so providing opportunity to the rural students by through the
Hostel facility. The Vanita Hostel acconmpdates 530 students fromdifferent
districts of Telangana State which began with just 100 hostellers. In tune with
the Vision and the Motto of providing education, the institution has multiple
disciplines with 17 Under Graduate and 7 Post G aduate Courses including MBA.
Apart from education, the institution believes in holistic devel opnment of the
students, hence provides nmultiple opportunities in diverse fields of Sports and
Ganes, NCC, NSS, Sangeet Vanita, NIPUNI, Civil Services Coaching, Banking
Servi ces Coachi ng, Career Counselling, Placement Cell, literary and cultura
activities. In pursuit of its Vision, the institution, gives exposure to the
students through conduct of extension/guest |ectures on subject related and
general topics. Athrust is given for topics related to Human Val ues, Gender
Sensitization, Biodiversity, Environnent, Safety and Security of Wnen. A
general awareness is spread anongst the students by organi zing | ectures on
topics |ike Drug Abuse, Corruption, Duties of Ctizens, and Organ Donation etc.



http://www.snvanita.org/activities.php

in fulfilment of inparting value based education and institutional socia
responsibility. The holistic devel opnent of Vanita students enriches themwth
core conpetenci es and equips themto carve out a career for thenmselves in the

field of their choice and interest and contribute to the nation buil ding.

Provide the weblink of the institution

http://ww. snvani ta. org/index. php#

8.Future Plans of Actions for Next Academic Year

Sarojini Naidu Vanita Maha Vidyal aya, a conpletely nonprofit organization,
sponsored jointly by the Gsmani a Graduates’ Association and Exhi bition Society
has a rich | egacy of nore than five decades. This institution boasts of a highly
qualified faculty, with good infrastructural facilities. It also boasts of
wel | equi pped | aboratories and encourages the students to participate in
extracurricular activities for the holistic devel opnent of the child. The
Managenent and the Princi pal have magnani mously provided all the facilities for
the snmooth functioning of the institution and this year, they have planned to
provide nore | CT enabl ed cl assroons. Every year, the institution plans its
academ ¢ and nonacademni ¢ schedule and follows it in a very systematic way. And
yet, there are many challenges that the institution faces. The coll ege proposes
to introduce new courses based on nmarket demand. W al so propose to retain good
quality teachers by encouraging themto participate and present papers in
sem nars, workshops and Conferences. Academ c Col | aborati ons woul d be encouraged
with the introduction of projects for students in the new choice based credit
system The Departnments of Languages, conprising of seven |anguages, propose to
organize a nultilingual and mul tidinmensional sem nar. The Departnent of
Bi ochemi stry proposes to organi se a synposi umto conmenorate the Bi ochem stry
Day. They al so wish to have an intercollegiate conpetition in poster presentation
and Power Point Presentation. The Departnment of Mathematics propose to organi ze a
sem nar. The Departnent of Social Sciences wish to notivate the students to apply
for voter card and create awareness on the inportance of voting. The Departnents
of Life Sciences propose to organize field trips to create interest in the
students about their subjects. The | QAC proposes to organi ze an event to
comrenorate 150th birth anniversary of Mahatma Gandhi. W al so propose to
organi ze a sem nar on Pedagogy. W al so propose to conduct a workshop on
etiquette for the nonteaching faculty. The National Service Scheme proposes to
encourage their students to visit the adopted villages and create awareness in
the villagers about health, hygiene and nutrition. They al so propose to organi ze
an event to commenorate 50 years of NSS in Tel angana. The National Cadet Corps
proposes to notivate the students to bring laurels to the institution by
participating in all events organi zed by the NCC. The Departnent of Sports w shes
to organize intercoll egiate conpetitions to encourage the students to interact
wi th other sports persons of various colleges. NIPUNl the skill devel opnent
centre proposes to organize nore short termcourses for the benefit of the
students. The college wi shes to introduce dance classes for the benefit of the
students as part of the Sangeet Vanita club. Thus, nore initiatives have been
pl anned in tune with its vision and mssion by giving thrust on topics related to
Bi odi versity, Environnent, Safety and Security of women, Human Val ues to nanme a
few. The students are, thus, enriched with core conpetences and equip themto
carve out a career for thenselves in the field of their choice and interest and
contribute to nation building.
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